
At Sweeney Associates, we know the start of a new year often comes with pressure to consume more information,

respond faster, and lock in plans immediately. Instead of adding to the noise, we want to offer a pause. This month

is about stepping back and being more intentional with your attention. Before priorities harden and calendars fill,

it’s an opportunity to reset how you lead your time, focus, and decisions. Our goal is not to send you chasing more

tools or tactics. It is to help you slow the moment, clarify what truly matters, and move into the year with greater

purpose and confidence as a leader.

What Leaders Should Tune Out in 2026:
Reclaiming Focus in a Distracted World
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January often brings clarity before it brings momentum. The calendar resets. Goals are 

revisited. Leaders recommit to what matters most. And yet, many leaders start the year 

already feeling behind, distracted, and mentally cluttered. Not because they lack direction, 

but because they are navigating more digital input than ever before.

Slack messages, emails, dashboards, AI tools, notifications, and constant availability have 

quietly reshaped how leaders spend their time and attention. The challenge is no longer 

access to information. The challenge is deciding what deserves attention and what does 

not. Leading through digital noise is not about rejecting technology. It is about reclaiming 

intentional leadership in an environment designed to fragment focus.

The Cost of Constant Input
Research continues to reinforce what leaders experience daily. According to a study 

published by Microsoft, the average worker is interrupted every two minutes, and it takes 

significantly longer to regain focus after each disruption. Harvard Business Review has 

consistently highlighted that knowledge workers now spend the majority of their day 

reacting rather than thinking.

This constant context-switching has real consequences. Decision quality erodes. Strategic 

thinking gets deferred. Leaders stay active, but not always effective.

In his essay What If Lincoln Had a Smartphone?, Cal Newport argues that sustained focus 

has always been a defining trait of effective leadership. Lincoln’s ability to wrestle with 

complex ideas, refine arguments, and make consequential decisions required long 

stretches of uninterrupted thought. The leadership impact came not from speed or volume, 

but from depth.

Newport uses this contrast to highlight a modern risk. When leaders allow constant digital 

input to fragment attention, they lose access to the very cognitive conditions that produce 

clarity, judgment, and direction. Focus is no longer a byproduct of the role. It becomes a 

leadership choice. When attention fragments, leadership shifts from deliberate to reactive.
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Digital Noise Does Not Equal Digital Progress
The presence of more tools often creates the illusion of progress. Dashboards feel 

productive. Instant responses feel responsible. Full calendars feel important. But 

leadership effectiveness is rarely measured by responsiveness alone. Harvard Business 

Review has published multiple pieces noting that leaders who confuse availability with 

effectiveness often struggle to set direction. When everything is treated as urgent, nothing 

is truly prioritized. Digital noise amplifies this tension. Leaders are pulled into 

conversations that feel necessary in the moment but rarely move the organization forward. 

Over time, this creates misalignment. Teams wait for decisions. Vision gets diluted. 

Accountability softens. The challenge is not technology itself. It is the absence of clear 

leadership boundaries around attention, cognitive load, and decision-making.

A New Year Reset: From Input to Intentionality
January presents a rare opportunity. Before habits fully re-establish themselves, leaders 

can pause and decide how they want to lead this year.

Leading through digital noise starts with a few intentional questions:

What deserves my attention at the highest level this quarter?

Where am I reacting instead of leading?

Which inputs genuinely inform my decisions, and which simply consume time?

This shift requires discipline. It also requires permission. Leaders must give themselves

permission to slow down their response cycle without feeling disengaged. Simon Sinek

emphasizes this in his work on clarity and purpose. Leaders create stability not by

answering everything immediately, but by anchoring teams in what matters most.

Re-Establishing Signal Over Noise
One of the most effective leadership moves in a digitally noisy environment is clarifying

the signal. Signal is the small set of priorities, decisions, and messages that guide

behavior. Noise is everything else.

Leaders who manage digital noise well tend to do three things consistently:

1. They protect thinking time. Strategy does not happen between notifications. It

happens when leaders intentionally create space to think, reflect, and decide.

2. They set communication norms. Not every message requires an immediate

response. Clear expectations reduce urgency without reducing accountability.
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3. They model focus. Teams take cues from what leaders pay attention to. When

leaders stay anchored, teams follow.

TED speaker Tristan Harris, former Google design ethicist, has spoken extensively about 

how technology is designed to capture attention. His TED Talk, How a handful of tech 

companies control billions of minds every day, reinforces an important leadership truth: 

attention is a finite resource, and leaders must steward it intentionally.

What This Means for Leaders in 2026
This year will bring more tools, faster information, and increasing pressure to keep up. The 

leaders who stand out will not be the most digitally connected. They will be the most 

mentally clear.

Leading through digital noise means:

Choosing depth over speed when decisions matter

Replacing constant availability with intentional presence

Anchoring teams in priorities rather than platforms

 










The Year Ahead
As 2026 takes shape, many leaders are reassessing how they lead, where they focus,

and what kind of support will help them be most effective. At Sweeney Associates, we

partner with leaders and organizations through executive coaching, leadership

development programs, and advisory support designed to bring clarity, alignment, and

sustained performance. If you’re navigating change, resetting priorities, or looking to

strengthen your leadership impact this year, we’d welcome the conversation. Reach out to

schedule time to connect and explore how we can support you and your organization.

Here’s to a year of focused leadership and intentional progress.

Sweeney Associates, sattd.com, Virtual, Offices, 817-520-8200
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